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society organizations on Pan India basis in the field of health, environment, education and livelihood.
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In a country that continuously strives towards 
modernism and development, gender pay 
disparity hampers workplace prosperity and 
overall growth of women in the country. It's 
about time we address the issue by bringing in 
robust gender policies in the workplace.

The pay disparity scenario in India is quite 
daunting. According to a report Women in India earn 20 per 
cent less than men, indicating that gender plays an important 
parameter while determining salaries in India but why is it that 
we are unable to bridge this gap. The explained gaps in pay 
disparity are due to different personal circumstances, 
childcare, marital status, career choices, and education. 
However, the research proves that over half of this gap is 
unexplained. This unexplained gap sparks an important 
concern, where, women workforce are considered inferior to 
men leading to disparity in economic opportunities. It is seen 
that the gender pay gap widens as one gain in work experience 
resulting in glass ceiling phenomena across companies. 

I feel it is time that we address pay scale gaps across multiple 
fronts – right from greater formalization in creating better job 
opportunities and pay scales for women, to streamlining laws 
and changing societal attitudes within the country. 
Representation of women at decision-making level like 
boardrooms, Government and communities is the call of the 
hour.

Soumitro Chakraborty
CEO, Fiinovation
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Fiinobservation Days

Iceland is the first country in the world to legally enforce equal pay.The law requires companies with 25 or more employees to obtain 
certification on the basis of an equal pay standard to prove that they offer equal pay for work of equal value, regardless of gender. 

Canada too has provinces like Manitoba, New Brunswick, Nova Scotia to name a few which have enacted specific pay equity legislation. 
Other provinces have developed policy frameworks for negotiating pay equity with some specific public sector employees. 

All of Canada’s provinces and territories also have human rights legislation which prohibits discrimination in employment generally 
and which, in the absence of or in addition to pay equity legislation, can be a tool for addressing discrimination at pay.

European Commission too had proposed a two-year plan last year for closing the gender pay gap after finding little improvement in the 
past five years.The proposal includes setting minimum sanctions for companies that do not provide equal pay and monitoring the 
diversity policies of Europe’s largest companies.
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 - Monster Salary Index. 

WOMEN LESS EARN 20%
THAN MEN, WHO EARN 

A GROSS HOURLY SALARY OF
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